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Relationship Connection Blueprint for Don & Ellie 

We are so glad that you’ve chosen to create greater understanding and connection in 
your relationship!   

We know that the information contained in this blueprint will provide the insights and 
tips that will help you to strengthen your relationship and create lasting connection 
and appreciation for each other! 

This blueprint is organized into five sections: 

Perceptual Style Analysis – Key characteristics of your Perceptual Styles and 
observations about how Perceptual Style influences your interactions with each 
other.  This information will provide you with context on the differences between 
you based on how you make meaning of the world around you and take action. 

Preference for Interaction Analysis – Highlights of your PFI results (from your 
Recognized Strength Profile assessments) and comparison points of what the 
differences and similarities mean to how you connect and interact with each other. 

Relationship Strengths – Details regarding the natural strengths each of you bring 
to the relationship and how those strengths compliment, overlap, or compete.   

Relationship Challenges – Because of your Perceptual Styles and your Preferences 
for Interaction, you’ll also have some challenges in your relationship.  In this 
section we identify the triggers for misunderstandings that you need to be aware 
of and provide tips and suggestions on mitigation techniques.  

Interaction Insights – in this final section we provide you with point-of-view 
perspectives on how each of your Perceptual Styles see the other style, how you 
approach communication, change, and conflict.  This is a great reference section. 
It’s one thing to intellectually understand that the people you care about see 
things differently than you do, it’s another thing to “step in to their shoes” for a 
brief moment and gain greater understanding of just what those differences mean 
to each of you.   Because you are each more than just a Perceptual Style, you 
may or may not have personally experienced all of the differences presented.  The 
most important thing to remember is that the differences are real, but neither 
style is right or wrong.  They both are valid, they are just different.   

Let’s get started! 
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Perceptual Style Analysis 

Don is Activity. He perceives the world as a dynamic and exciting experience that is 
enriched by a personal network of family, friends, and acquaintances.   

He is a very active person, always doing something. His friends comment that he 
seems to always be in motion – thinking, doing, or being.  

Because patterns and connections are constantly changing, Don knows that he cannot 
absorb the full richness of life unless he is engaged and participating in it. He finds 
observation and analysis dull and boring, and there is too much to do, see, and 
experience to waste time on that. 

Don surrounds himself with a wide variety of people with whom he connects and re-
connects in shifting networks and alliances. He has a gift for connecting quickly with 
others and making friends rapidly and effortlessly, transforming impersonal contact 
into personal connection.  

He makes his life an open book to his friends and expects the same in return.  He is 
often surprised by their lack of reciprocity and is puzzled when others pull back from 
this intense connection in order to create breathing room. 

Don’s world is a complex one in which nothing is static. The pieces are always 
reconnecting into new patterns and relationships. He has an intense fascination with 
things that captivate his imagination, but he is just as intensely fascinated by the next 
thing that comes along.  Because of this he has been accused of skimming the surface 
and being unable to commit to one thing.  From Don’s perspective he has remained 
consistently focused on the shifting context around his. Not to shift with it would to be 
to disconnect from life. 

While Don is a great task starter, he wants to have fun as well as be productive. His 
ability to see how things fit together makes his capable of implementing new projects 
and bringing plans to life.   

When tasks require attention to lots of details, in-depth analysis, or become repetitive 
and routine he gets bored.  He will abandon anything that bores him as quickly as he 
started it.  

Don finds it hard to communicate bare facts and data as such communication strips 
the context of his world of its texture and richness.  Data without context makes no 
sense to him.   

When asked for information, he usually asks “Why?” in order to build a personal and 
contextual picture from which to answer. This demand for context may irritate or 
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Ellie is Goals.  She perceives the world as a series of tasks that must be completed. 
She thrives on challenges and opportunities posed by immediate problems that need 
solving, and believes that there is one right way to solve them.  

Ellie sees a world of clear, simple options, with little ambiguity and little gray. She 
knows that the right way is the simplest and most direct one. When the central issues 
are addressed the problem is solved and the details will take care of themselves. 

Ellie distrusts complexity, subtlety, and solutions that evolve slowly over time. The 
world is difficult but not complex, and she dismisses shading and nuance.  She likes to 
keep things simple so she can focus on what really matters.  

Ellie knows that if a problem needs a solution, there is no time like the present to 
solve it.  Even when the available choices are not appealing, problems must be dealt 
with quickly and resolutely. 

Ellie sees a world in which possibilities combine with facts to create objectives to 
achieve and opportunities to seize.  She approaches the world with intense energy and 
has a high level of endurance that allows her to push herself long after others have 
given up.  

She takes action with personal intensity and urgency and is always eager to get on to 
the next task even before the current one is complete. What needs to be done next is 
obvious to her, and she does not understand why others around her do not see and 
act on it.  

Ellie is very outcome oriented and prefers to focus on accomplishments for which she 
can see immediate progress.  

She uses her sharp focus to attack problems and difficulties, map a path to follow, and 
unhesitatingly follow it. However, she has no loyalty to current processes or methods 
and will abandon them quickly if progress towards a solution is slowing down or 
stagnating.  

Ellie makes high achievement demands on others, but never more than she demands 
from herself.  

She sees challenges, opportunities, resources, and obstacles all around.  Life is a 
competition, and if she can find no other worthy competitor she will compete with 
herself to see how far she can push her speed, quantity, and endurance.  

Ellie is prepared for any challenge because she knows that life is risky and only the 
strong and prepared succeed. 
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Activity and Goals are one-off on the Perceptual Style wheel, shown in the graph on 
the following page: 

Unlike neighbors, with one-off 
Perceptual Styles nothing feels common, 
and unlike opposites the reason for the 
disconnect is not immediately obvious.  

The biggest challenge between Activity 
and Goals is often finding any common 
ground at all.  That’s not to say that 
there aren’t great personal and business 
relationships between these two styles – 
there are many.  But they require 
conscious intention from both parties. 

Common areas while disconnect happens between Activity and Goals: 

Area Activity Sees: Goals Sees: 

Energy level Engaged v. Confrontational Focused v. Scatterbrained 

Acceptance of Change Innovation v. Reactive Necessary v. Novelty 

Social Friendly v. Closed Purposeful v. Superficial 

Intensity Spontaneous v. Demanding Focused v. Reactive 

Communication Anecdotal v. Direct Direct v. Anecdotal 

Preference for Interaction Analysis 

Don and Ellie have complimentary Preferences for Interaction (PFI).  Each is strong in 
the PFI the other likes least, minimizing potential for head to head competition on how 
things should be done. 

Don’s PFI is: 

 Transactions – 46% 

 Resources – 33% 

 Operations – 21% 

Ellie’s PFI is: 

 Operations – 43% 

 Resources – 35% 

 Transactions – 22% 
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Interaction Insights Between Activity and Goals 

In the following section we’ve included some insights and tips based on common 
interaction differences between Activity and Goals.  These are the things that make 
relationships between Goals and Activity people fun and challenging.   

You may or may not have experienced all of the things described here.  What makes 
this section valuable is seeing things from the other person’s point of view, because 
Activity and Goals do see the world very differently! 

Attractions and Irritations from an Activity Point of View: 

Activity will be attracted to Goal’s bold self-confidence, sense of urgency, and clarity 
of purpose, but will find their constant serious focus, victory at any cost, and 
insensitivity to their impact on others and their environment annoying.  

Goals’ black and white view of the world, constant competition, and driven judgmental 
approach will offend Activity’s value of spontaneity, personable interactive style, and 
humorous and fun-loving manner.  

Goals will respond positively to Activity’s high energy level and orientation towards 
action. 

Goals will be helped by Activity’s ability to explain and make sense of the subtleties 
and nuances of relationships and social interaction, but will be annoyed by Activity’s 
focus on the importance of relationships and connection rather than accomplishment. 
Your humor, jocular banter, and sarcastic wit will anger Goals if overused.  

Attractions and Irritations from a Goals Point of View: 

Goals will be attracted to Activity’s high energy level and orientation towards action, 
but Goals will find their humorous and fun-loving manner frustrating because of its 
lack of focus.  

Goals will be offended by what they perceive as Activity’s lack of discipline, sarcastic 
wit, and constant need for attention. Although Activity are quick to action, their 
behavior will seem frantic and directionless to Goals and will affront Goals sense of 
urgency and clarity of purpose. 

Activity will respond positively to Goals’ decisive action, clarity of purpose, and drive 
for achievement.   
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