
 

 

The use of styles to help explain human 
differences has been around since 

Hippocrates.  In the last 80 years modern 
style theories have emerged as tools for 

personal development as well as 
organizational development.  This article 
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most popular style based theories in use 

today.     
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RESEARCH SUMMARY 
 
Perceptual Style Theory (PST) is a unique new contribution to the field of type 
and style theories. Based on fundamental differences between people that arise from 
their different perceptions of the world, the six Perceptual Styles measured by the 
Perceptual Style Assessment (PSA) establish a distinctly new way to approach the 
concept of type and style from those described by currently popular and available 
theories and assessments such as the Kolbe, Clifton StrengthsFinder, DiSC, the 
Myers-Briggs Type Indicator (MBTI), the Keirsey Temperament Sorter (KTS), 
and the Enneagram. In addition, with the Recognized Strengths Profile (RSP), PST 
takes an extra step unavailable with any of these other popular assessments of 
establishing a benchmark of how well an individual is currently using the innate skills 
and talents defined by their Perceptual Style. 
 
The purpose of this article is to compare the two assessments of PST – the PSA and 
the RSP – with the Kolbe, Clifton StrengthsFinder, DiSC Classic, the MBTI, the 
KTS, and the Enneagram as instruments used for individual development and team 
building and as tools to facilitate the coaching process. As will be seen, each of the 
seven measure different aspects of human behavior from different theoretical 
perspectives. These differences make direct comparisons impossible. However, the 
practical applications that all seven assessments claim are virtually identical. This 
communality in application provides a point of similarity that is useable in comparing 
them to each other.  
 

THEORETICAL ORIGINS 
 
Important distinctions between the seven measures can be found in their theoretical 
origins. What they all have in common is that they were created in an attempt to find 
a systematic way to understand human behavior.  
 
PST is a perceptual styles and behavioral skill grouping theory developed by Gary M. 
Jordan, Ph.D. and Lynda-Ross Vega. PST is formulated based on observations made 
from clinical practice, organizational experience, skill development coaching, and 
consultation in organizational development. Lynda-Ross and Gary’s work has been 
influenced by their experience with perceptual psychology, monotheistic religion, the 
character analytic theory of Wilhelm Reich, Jungian type theory, and radical 
constructivism as developed in therapeutic application by Paul Watzlawick, Ph.D., of 
the Palo Alto Mental Research Institute. 

PST is the underlying theory from which the PSA and RSP were developed. PST was 
developed based on observations of differences in human behavior that the 
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developers attributed to a radical constructivist view of human experience. This 
approach starts with the assumption that all experience is essentially subjective and 
constructed. PST, while honoring the ultimate uniqueness of each individual, asserts 
that there are common ways of constructing experience and that these can be 
understood in a system that uses similar ways of perception as the basis of type 
known in PST as Perceptual Style. 

Perceptual Style, defined as the way people take in information through their five 
senses and make that information meaningful, is the central tenet of PST. Perceptual 
Style acts as a filter between sensation and understanding, and is at the core of who 
a person is. It impacts their values, beliefs, feelings, and psychology. The decisions 
people make, the actions they take, and the directions they choose are all influenced 
by their Perceptual Style because it defines reality for them. Perceptual Style is a 
representation of how people define their world in terms of what is important, what 
has interest, what is attended to, what has meaning, how things should be, what 
motivates them, what they will defend, how they learn, their sense of time, how they 
interact with others, their approach to change, their approach to work, and their 
philosophy of life. 

The PST focus on perception as the basis of type is unique. The Enneagram states 
that personality is based on where an individual places their attention or restated – 
the things that one habitually attends to and puts energy into. While this could be 
construed as perception, there is a more conscious aspect to this behavior than the 
fundamental creation of internal reality described by Perceptual Style. In the 
Enneagram system one of the main reasons to know one’s style is to free oneself 
from engaging in patterns of thought, emotion, and behavior in an automatic, 
habitual, unconscious way. Bringing habitual patterns of behavior to conscious 
awareness is a prelude to greater control and choice about one’s functioning. By 
contrast, one fundamental function of knowing one’s Perceptual Style in PST is to 
accept the limitations to experience and knowledge defined by incomplete perception 
and to celebrate the differences that such limitations create.  
 
None of the other six systems is based in anything remotely resembling Perceptual 
Style. The Kolbe was developed by Kathy Kolbe and “is based on the theory of 
conation which premises all human behavior on the interaction between the 
cognitive, (knowledge) the affective, (feeling or belief) and the conative (instinct or 
will).” Unlike PST which states that the origin of individual differences is based on 
innate perception (the creation of meaning from sensory input or sensation), the 
Kolbe asserts that differences in behavior are derived from instinct. The Clifton 
StrengthsFinder has no coherent theory behind its development although it claims 
its basis in Positive Psychology. Positive Psychology is not a theory per se, but a 
“new” focus on health rather than pathology within in the general field of psychology. 
PST shares this Positive Psychology orientation. DiSC was developed on Dr. William 
Marston’s theory that “normal human emotions lead to behavioral difference among 
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people as well as to changes in a person’s behavior over time.” MBTI’s theoretical 
origin is in Jungian psychology which is intended to explain conscious and 
unconscious forces affecting behavior and to identify core personality traits. The KTS 
is an amalgam of the classic four temperament style theories that date back to at 
least 590 BC (most popularly with Hippocrates and Plato) and Jungian type theory. It 
was developed by Keirsey in 1956 after he was introduced to the MBTI. The major 
theoretical difference between the MBTI and the KTS is a focus on internal 
experience (MBTI) and observable behavior (KTS).  
 
 

STABILITY OF TYPE 
 
This section looks at the stability of type as set forth by the underlying theory. This is 
not referring to reliability, which is a statistical measure of an assessment 
instrument, but how the theory itself views the issue of stability. Inherent in this 
aspect of a theory is its view on change, growth, and development.  
 
According to PST, every person has a Perceptual Style that is unchanging, genetic, 
and innate. What does change over time is a person’s degree of awareness of their 
Perceptual Style and how that style influences their behavior. In PST health is not 
about changing one’s Perceptual Style, but rather more fully embracing it. In the 
process of discovering what belongs to their style, individuals also discover what does 
not belong to their style. Change in PST is about letting go of behaviors that do not 
belong to one’s Perceptual Style and fully embracing those behaviors that do. From 
this perspective there is no one healthy way to be. Health is defined as the degree to 
which one understands, accepts, and celebrates the world view that is defined by 
their Perceptual Style. This concept is taken an additional step by PST with the 
introduction of natural action capacities (NAC). PST defines NACs as the innate 
potential an individual possesses to excel at specific clusters of related skills and 
abilities because of their Perceptual Style. PST states that each Perceptual Style has 
a natural or innate connection to specific NACs that reflect the Perceptual Style from 
which they derive. At this level, health is seen as the degree to which an individual 
chooses NACs that are supported by their Perceptual Style rather than ones that are 
not.  
 
The Kolbe, MBTI and the KTS all view type very similarly to PST in the stability 
dimension. Both PST and Kolbe state that style is innate and unchanging.  Kathy 
Kolbe stated that an individual’s MO or modus operandi is one’s “innate pattern of 
taking action”; for PST Perceptual Style is one’s innate way of perceiving the world. 
However, unlike PST which believes that Perceptual Style influences all aspects of 
one’s life, the Kolbe states that MO functions only when one is “striving, working to 
make a decision, or to take action in the creative, problem solving process.” MO is 
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not active when one is relaxed or at play. Health is defined by Kolbe in the same 
manner as in PST – full expression of one’s MO (PS in PST).  
 
In Jung’s theory which is the basis of the MBTI, type is seen as unchanging and 
health being the full expression of one’s type. Development is the peeling away of 
superfluous behavior that does not express type, and is seen as a process of bringing 
unconscious aspects of the personality to consciousness. As in all psychoanalytically 
based theories, the development process of moving the unconscious to consciousness 
is a depth therapy process.  
 
KTS views of temperament stability is very similar to PST, but the “why” of stability 
within KTS is not addressed by Keirsey other than to state that people are born with 
a specific temperament. As with MBTI and PST, KTS views development as 
movement towards the full expression of one’s temperament and giving up aspects 
of behavior that are not.    
 
Theorists developing the Enneagram believe that by the end of the critical 
developmental years that everyone’s personality is dominated by one of the nine 
types defined by the system. They believe that everyone is born with a dominant 
type that is determined mainly by innate temperament and other (non-specified) pre-
natal factors. At this point, however, the Enneagram diverges from PST and Jungian 
theory. The Enneagram is described as a “map of wholeness” and Enneagram 
theorists believe that aspects of all nine personality types are present within us. The 
dominant type is viewed as the primary way in which an individual attempts to 
compensate for a lack of connection with the depths of their Being. In the 
Enneagram system the dominant type is viewed as a necessary developmental 
barrier to experiencing the fullness of one’s spiritual self. Growth and development 
occur as an individual moves beyond the dominant type and begins to integrate the 
energies from the other eight types into their personality. Progress in this process is 
measured by which of nine Levels of Development an individual has attained.  
 
The Clifton StrengthsFinder and DiSC Classic have no integrated theory 
concerning the origins of a person’s results. While the Clifton Strengths Finder 
describes growth as the development of one’s strengths and talents it lacks a 
theoretical underpinning against which to measure this process. DiSC Classic does 
not describe a singular process of growth and development. Rather it describes 
insights into an individual’s behavior that can be used as the general basis for growth 
and development.  
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THE ASSESSMENT INSTRUMENTS 
 
Six of the seven assessment instruments have acceptable reliability numbers. 
Convergent and divergent construct validity studies with positive results have been 
conducted with the Perceptual Style Assessment of PST, the Clifton 
StrengthsFinder, and the Enneagram. Construct validity studies on the MBTI 
have shown results that conflict with the theory. These studies show a high 
correlation between MBTI results and the Eysenck Personality Inventory lie scale, six 
factors rather than the reported four, and high correlations between the JP and SN 
scales. The Kolbe used a criterion approach, both predictive and concurrent, to 
establish validity. A factor analysis and internal correlation study of the DiSC 
assessment showed that it does appear to be measuring something at acceptably 
independent levels. However, no results from any construct validity studies (if they 
have been performed) that look at the correlation between the DiSC scales and other 
independent measures of personality have been published. No research on the KTS 
was found.   

PST is the underlying theory from which the PSA and RSP were developed. PST was 
developed based on observations of differences in human behavior that the 
developers attributed to a radical constructivist view of human experience. This 
approach starts with the assumption that all experience is essentially subjective and 
constructed. PST, while honoring the ultimate uniqueness of each individual, asserts 
that there are common ways of constructing experience and that these can be 
understood in a system that uses similar ways of perception as the basis of type. 

Perception cannot be directly measured so a behavioral artifact that reflected 
underlying perceptual differences was used. Research determined that descriptive 
adjectives were the most reliable indicators of perceptual style. The PSA consists of 
264 adjectives that are rated on a five point Likert scale. The scoring measures an 
individual as one of six possible perceptual styles. PST states that each perceptual 
style supports an innate set of potential skills and natural action capacities and that 
individuals function most effectively and with greatest satisfaction when performing 
skills and capacities that are naturally supported by their perceptual style. The RSP 
compares an individual’s preferred NACs against those that are innately supported by 
their Perceptual Style and reveals areas of consciously realized talent and unrealized 
potential as well as the expression of acquired capacities and skills that “steal” time 
and effort away from natural talent and skill. The RSP consists of 144 sets of three 
roles in which an individual rank orders one role as the one they would be “most 
comfortable” performing and one role as the one they would be “least comfortable” 
performing.  

The Kolbe A is based on the theory of conation. “The Kolbe theory recognizes that 
individuals have persistent predispositions for conducive interactions with the world. 
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These predispositions can be measured through behavioral manifestations which can 
be reflected on a continuum.” Just like PST, and MBTI, the Kolbe recognizes that 
there are underlying functions behind individual behaviors, but that these functions 
(perception for PST, instinct for the Kolbe, the unconscious for MBTI) cannot be 
measured directly. Therefore, just like the PST and the MBTI, the Kolbe infers the 
underlying function by measuring its behavioral manifestations.  
 
Kathy Kolbe chose to use “a forced-choice instrument that requires subjects to 
choose from four response choices (with) two answers reflecting how they would 
most and least likely respond to 36 single-sentence problem-solving or behavioral 
scenarios.” It is taken on-line. The scoring reveals where an individual falls on each 
of four different Action Modes. Each Action Mode represents a continuum of one 
aspect of behavioral action from one extreme to the other. Results indicate position 
on the continuum by assigning to an individual a number between 1 and 10. This is 
done for all four modes. Each number represents one way of approaching the action 
described by that particular Action Mode, and the four Action Mode numbers provide 
an overall result, which is an individual’s Modus Operandi (MO). 5,040 MOs can be 
derived from four Action Modes, each with 10 possible results.  
 
As previously stated, Kathy Kolbe asserts that one’s MO is innate and unchanging. 
The Kolbe results name the manner in which a person does each of the four Action 
Modes, and provides descriptions for each. The MO is presented in a four numerical 
sequence, 3-2-8-6 for example, and is not described beyond that level. The numbers 
define   the amount of conative energy from each Action Mode available to an 
individual, and represent, in percent format, the amount of time they will spend in 
each mode. 
 
The Clifton StrengthsFinder has no underlying depth theory of personality on 
which it is based. It derives from a philosophy of health that states that individuals 
grow and develop more effectively when they build on their greatest talents than 
when they attempt to strengthen their weaknesses. The development of the Clifton 
Strengths Finder began when Donald O. Clifton, Ph.D. asked the question, “What 
would happen if we studied what is right with people?” From this philosophy of using 
talents he identified hundreds of personal talents themes that predicted work and 
academic success. Dr. Clifton believed that these talents were “naturally recurring 
patterns of thought, feeling, or behavior that can be productively applied”.  
 
Like the DiSC and unlike PST, Kolbe, MBTI, the KTS, and the Enneagram, the 
Clifton StrengthsFinder assessment does not measure or assign a person to one of 
a number of defined types. Rather the results identify an individual’s five main 
strength clusters from a possible list of 34. These clusters are presented in the 
results package in descending order with brief descriptions of each.  
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The Clifton StrengthsFinder is an online assessment that presents an individual 
with 177 items. Each item consists of a pair of self-descriptors such as “I like to help 
people” that are placed on opposite ends of a continuum.  Individuals are asked to 
choose the statement that best describes them and the extent to which it is 
descriptive of them. The choice must be made within a 20-second time limit.   

DiSC Classic has no underlying depth theory of personality on which it is based. Dr. 
Marston was interested in exploring the meaning of normal human emotions. To do 
this he looked at the relationship between the perception of self in the environment 
and the types of behaviors a person is likely to have based on that perception. Dr. 
Marston believed that a person’s behavior could be predicted based on whether or 
not that person perceived the environment as favorable or unfavorable, and whether 
the person perceived themselves as more or less powerful than the environment. 
Based on these two perceptions, an individual either acts on or accommodates to a 
favorable or unfavorable environment. 

Like the Clifton StrengthsFinder and unlike PST, Kolbe, MBTI, KTS, and the 
Enneagram, the DiSC assessment does not measure or assign a person to one of a 
number of defined types. Rather it presents four main type descriptions (Dominance, 
Influence, Steadiness and Compliance) and describes an individual as a mixture of all 
four and shows the extent to which their personality is defined by each type. DiSC 
has developed what they call the 15 Classical Patterns that are derived from different 
combinations of the four main type descriptions.   

The DiSC assessment presents an individual with 28 sets of 4 adjectives and they 
are asked to rank one as the most like them and one as the least like them. The 
results present a profile that provides a score on each of the four DiSC dimensions. 

MBTI is based on the typology for explaining human behavior – both normal and 
abnormal – developed by Dr. Carl Jung during the 1920s and 1930s. Jung’s model 
had three bi-polar dimensions: 
 

Extraversion v introversion. This dimension measures whether individuals are 
more predisposed to pay attention to the external world of objects of the inner 
world of ideas and feelings.  
 
Sensing v intuition. This dimension measures a preference for gathering 
information by sensing the objective facts as opposed to intuiting relationships 
and possibilities. Sensing is grounded in reality while intuition is grounded in 
imagination. 
 
Thinking v feeling. This dimension measures how individuals process and 
evaluate information. Thinking is based on logic and objectivity while feeling is 
based on subjectivity and personal values. 
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Myers and Briggs added a fourth dimension, judging v. perceiving, which is designed 
to measure one’s attitude toward the “outer world” or how people manage their lives.  
 
The MBTI presents an individual with 93 word and short statement forced choice 
pairs and asks them to endorse which word or statement of the pair is most like 
them. The results of the MBTI produces one of 16 different types that are 
represented by four letter combinations that show on which side of each of the four 
dimensions they scored highest. Additionally, more detailed results provide 
information about how far to the left or right on each bi-polar pair an individual 
scored. MBTI literature emphasizes that despite this measure of skew, results 
determine only type not amount or quality of any of the four measures. If results do 
not “fit”, individuals are then asked to go through a confirmation process designed to 
help them find their true type by changing a letter or two in their four letter code 
until they find a description that fits. 
 
The KTS is based on Keirsey Temperament Theory and is closely related to the 
MBTI. Although there are significant practical and theoretical differences between 
them, they both result in one of 16 different types (MBTI) or 
temperament/characters (KTS) that use identical labeling terminology. The KTS uses 
four bi-polar dimensions but not those of Jungian psychology as does the MBTI. 
Keirsey believed that temperament could be understood in layers like the rings of 
growth found in trees:  
 

The Inner Ring – abstract v. concrete: People who are abstract are more 
introspective and focus on global or theoretical issues. People who are 
concrete are more observant and focus on practical matters. 
 
The Second Ring – cooperative v. pragmatic (utilitarian): People who are 
cooperative pay more attention to other people's opinions and are more 
concerned with doing the right thing. People who are pragmatic (utilitarian) 
pay more attention to their own thoughts or feelings and are more concerned 
with doing what works.  
 
The Third Ring – directive (proactive) versus informative (reactive): The third 
ring distinguishes between people who generally communicate by informing 
others versus people who generally communicate by directing others. 
 
The Fourth ring – expressive versus attentive: People who act before observing 
are described as expressive, whereas people who observe before acting are 
described as attentive. 

 



 
Style Theory Comparison 

 

© 2012 Vega Behavioral Consulting, Ltd.            All rights Reserved                          Page 9                      

Each ring, beginning with the Inner Ring, is subdivided by its bi-polar pair. By 
progressing in this manner a total of 16 different roles are created. These 16 role 
variants correlate to the 16 Myers-Briggs types.  
 
Keirsey has assigned a name and primary action to each temperament, role, and role 
variant, with the second ring labels and descriptions being his Four Temperaments 
(Keirsey renamed the four classic temperaments of Plato and Hippocrates. The 
ancient temperament ‘sanguine’ became ‘Artisan’, ‘choleric’ became ‘Idealist’, 
‘melancholic’ became ‘Guardian’, and ‘phlegmatic’ became ‘Rational’.) While the final 
four letter combinations of KTS are the richest and most specific result, KTS results 
provide meaningful labels and descriptions at each ring level.  
 
Additionally, while the final four letter types or role variants are identical in MBTI 
and KTS, there are major differences between the descriptions given each in the two 
systems. The major differences are: 
 

 The MBTI focuses on differences in the internal states of thinking and feeling 
while KTS focuses more on directly observable behavior. 

 MBTI descriptions use a linear four-factor model while KTS descriptions use a 
systems field theory model. 

 MBTI emphasizes the extraversion/introversion (expressive/attentive) 
dichotomy while KTS places greater importance on the sensing/intuition 
(concrete/abstract) dichotomy. 

 MBTI groups types by ‘function attitudes’ while KTS does so by temperament. 

The KTS is taken on-line and presents an individual with 70 questions with two 
possible answers. The individual chooses the answer that most describes them. Top 
level scoring that delivers a brief standard description of one of the Four 
Temperaments (second ring) is provided immediately and free of charge. Additional 
reports that provide role (third ring) and role variant (fourth ring) descriptions are 
offered for sale. 
 
The Enneagram is based upon the theoretical construct of nine interrelated 
personality types of the Enneagram. Adherents of the theory believe that each 
Enneagram personality type, or style, is based on a pattern of where attention goes. 
The Enneagram purports to measure personality, which is described as developing 
from the interaction between inborn predilection and early childhood environment. 
Personality is not defined beyond this general level. 
   
The Enneagram is a forced choice format of 144 paired phrases that the respondent 
chooses to finish a sentence about their behavior. The results provide a score on all 
nine of the personality types.    
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PRACTICAL APPLICATIONS 
 
Six of the seven assessment systems claim very similar fundamental applications: 
helping individuals to understand their own and others’ behavior, and in so doing 
increase the individual’s effectiveness in the world. With such a claim it is no surprise 
that all seven also claim multiple and varied applications for individual and 
organizational development. The difference between the seven is in what the 
assessment claims to measure and how that measure is applied in the world. The 
primary application of the seventh assessment, the Clifton StrengthsFinder, is an 
evaluation that initiates a strength based development process for improvement and 
increased satisfaction in personal, work, and academic settings.   
 
PST, Kolbe, MBTI, KTS, and the Enneagram are all designed to describe what an 
individual is like at the core of their personality. As such, applications derived from 
each focus on the personality or individual type. Applications of PST start with the 
primacy of an individual’s Perceptual Style. The main goal of individual development 
is the understanding, claiming, and celebrating of the manner in which they perceive 
the world and the natural behaviors that derive from that perception. Growth is 
defined by a letting go of behaviors “borrowed” from other Perceptual Styles and an 
acceptance of the limitations on the range of natural skills and behaviors imposed by 
the limitations of perception. Functionality is increased as an individual “gives up” 
trying to be everything and embraces who they fundamentally are. Paradoxically this 
letting go provides greater freedom for the individual to explore the full range of the 
gifts and talents native to their style. The Kolbe and KTS have an almost identical 
view of individual development as PST except that Modus Operandi and 
Temperament instead of Perceptual Style is used as the primary determiner of innate 
behavior.  
 
In contrast both MBTI and the Enneagram see type as a limitation to be overcome 
and maturity lies in using more of the neglected behaviors that are seen as aspects 
of the personality that have been ignored. In the MBTI this is seen as developing the 
opposite side of each of the four bi-polar pairs, and in the Enneagram it is seen as 
incorporating the aspects of the other eight personality types in to ones behavior.  
 
The Clifton StrengthsFinder lies somewhere in between those assessments 
described in the two paragraphs above and the DiSC described in the paragraph 
below. Its hybrid quality lies in the fact that it describes unique strengths and talents 
that are innate and unchanging as does PST, the Kolbe, and KTS, however, it views 
them more as expressions of behavioral traits rather than arising from a coherent 
type or style. The results of the Clifton StrengthsFinder are designed to be used as 
a guide to growing and developing natural skills that arise from inborn strengths and 
talents, but it has no theory behind where these strengths and talents come from, 
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how they can be developed, or within which to understand the purpose or function of 
such development efforts.  
 
DiSC is designed to focus more on the behavioral traits that an individual expresses 
in specific environments. It helps individuals determine whether different 
environments or behavioral strategies would be more effective, and to help them 
become more skillful in adapting to circumstances in which they find themselves.  
 
PST is the only one of the seven systems that provides a benchmark measure of how 
effectively an individual is using the natural strengths of their style. While the Kolbe, 
MBTI, KTS and the Enneagram describe a theoretical goal of “ideal” functioning, 
neither provides an assessment of specific behaviors that an individual would function 
more effectively without as does PST. DiSC and Clifton StrengthsFinder are 
descriptive only, as they specifically do not attempt to determine how effective an 
individual’s behaviors are. 
 
All seven systems have been used both with individuals and inside organizations. 
However, only PST, and the Kolbe, were designed from their inception to account 
for organizational behavior as well as individual behavior. As such their results 
language and developed applications are more organizationally friendly. MBTI, 
Clifton Strengths Finder, KTS and the Enneagram were fundamentally designed 
for personal growth and self discovery. Despite this primary focus the MBTI, Clifton 
StrengthsFinder and KTS have seen extensive application within organizations, the 
Enneagram less so. Although DiSC was originally intended as tool for self-
understanding, its focus on how people adjust to varying environments based on 
their emotional response lends itself to a translation into organizations.  
 
 

CONCLUSIONS 
 
As stated in the previous section all seven systems were designed to help individuals 
understand their own and others’ behavior, and in so doing increase the individual’s 
effectiveness in the world. However, all seven approach the issue differently and all 
seven measure different aspects of human personality and behavior. Because they 
clearly measure different things, even with knowledge of an individual’s results from 
any one of the seven assessments it is impossible to infer anything about what an 
individual’s results would be on any of the other systems. Comparing the seven 
systems is comparing apples to oranges and not particularly productive.  
 
However, PST is unique among the seven for a number of reasons.  
 

1. It is a theory based assessment that is grounded in both science (perceptual 
psychology) and philosophy (radical constructivism).  
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2. It was designed specifically for use in both individual and organizational 
settings.  

3. The reliability coefficients for all scales is above .70 with most above .80 

4. Convergent and divergent construct validity has been established with other 
standardized measures of personality.  

5. It provides for discovery of specific information about an individual’s style, 
strengths, preferences, tendencies, and personality as well establishing a 
benchmark designed to provide a snapshot of where an individual currently is 
on critical measures and a map for individual development or ongoing 
coaching. 

6. It provides information on how an individual behaves, why they behave that 
way, and what skills they bring to the table.  

7. It provides a developmental process that is practical and proceeds in a step by 
step manner. 

8. While interpretation is enhanced by use with a trained facilitator, self-
interpretation is available as a standard part of the results package. 

9. The PST results are easy to interpret, easy to remember, and easy to apply in 
real life.    

    
While each of the other seven systems has one or more of the attributes listed 
above, PST is the only one that has all of them. For this reason it is the assessment 
of choice for coaches looking for a quick and easy way to gather critical information 
about their clients. 
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http://www.enneagraminstitute.com/  

http://en.wikipedia.org/wiki/Enneagram_of_Personality 
 

Kolbe 

http://www.kolbe.com/ 
 

Keirsey Temperament Sorter 

http://www.keirsey.com/default.aspx   

http://en.wikipedia.org/wiki/Keirsey_Temperament_Sorter 
 

Myers-Briggs Type Indicator 

http://www.myersbriggs.org/   

http://en.wikipedia.org/wiki/Mbti 
 

Perceptual Style Theory 

http://www.PerceptualStyleTheory.com 

 


